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Wellbeing Innovation  

Bigger Picture ð  

We need to develop social wisdom to utilise 
capital wisely and innovatively to construct  
new ways of doing and being in old age which 
generate a reciprocal flow of wellbeing 
resources.  

 

òI was put on this earth to help othersó  

    Queenie 99 yrs 

 

Identity Capital: Core Values and Competencies  



Social Wisdom  

ÅEmotional and Social Intelligence  

ÅSeek to understand perspective and meaning  

ÅIdentify strengths -core values and 
competencies  

ÅSeek to understand how strengths are used 
and expressed through interaction with 
environment to generate wellbeing resources 
in the past and present  

ÅThe impact of challenges and constraints on 
the expression, use and development of core 
values and competencies  

 



Strength based inquiry  

 

 Discovery conversion  

EXPRESSION, USE AND DEVELOPMENT  

OF CORE VALUES  



Wellbeing Profile  

When you received news that you were going to lose 
your eyesight, you said to your son that you ôfelt like 
jumping off the jettyéthen I realized how ridiculous 
that sounded and so I laughed ð and that made me 
feel better.õ 

ôI often think about what is happening like changes in 
Government. At night when I cannot sleep, I think 
about what is happening in the world.õ  

ôI always make a point if anyone is new to make an 
effort to talk to them and introduce them.  Dora 
once said, ôif it hadnõt been for Klara I would never 
have got along with the crowd.õ 

 



From Languishing to 
Flourishing  

ÅHome Alone ð with increasing frailty and lack of 
mobility  

ÅòI donõt want to die boredó  
  ò I donõt want to be a burdenó 

ÅIf a character value is not used or expressed 
there is an increased risk of languishing which 
can lead to depression and ôliving a life of quiet 
despairõ 

ÅOlder adults use strengths of resilience to cope 
and survive but may not be thriving  

ÅIdentifying and understanding the meaning of 
missing Gaps in the system   

ÅWellbeing Profiles inform the construction of 
Wellbeing Plans  - generate Psychological, Social, 
Emotional Wellbeing, Resilience and Health  

ÅMatch between strengths and optimising social 
environment  
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WELLBEING PLAN  
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Wellbeing Innovation  

Strategic, new ways to use Empowering Resources  

ÅHuman ðIdentity Capital  

ÅSocial Capital  

ÅCultural Capital  

ÅEconomic Capital  



Wellbeing Gaps  

 

ÅFOCUS ON ôBEINGõ  

ÅMaslow Hierarchy of Wellbeing Needs  

ÅThe Meaning derived from engagement 
ÅPurpose in Life  
ÅIntegrity of Self  
ÅContributing to others  

ÅAccomplishing meaningful goals  
ÅExpressing values in the experience 

ÅMeaningful Positive Relationships 
ÅQuality of the conversation   
ÅDiversity of relationships  
ÅTo belong as a citizen  

ÅIntergenerational Flow  
 

ÅAdaptation of social environment to frailty  

ÅUsing resources wisely, innovatively ðoptimising  
Basic > Psychological > SelfðFulfilling Needs   
 
 

 

Maslow's Hierarchy of Needs 


